	Year 13 Term 3 – BTEC Business
	In Business and Economics our mission is to stimulate and challenge our students to excel and provide a desire for lifelong learning and pursue careers in the world of Business and Economics.

	Enquiry Questions: What percentage of employers check candidate’s social media before employing them?

	Unit title: Unit 8: Recruitment and Selection Process  
Learners will be able to examine why businesses recruit new staff, the methods of communicating roles and legal and ethical considerations that must be taken into account when recruiting, how recruiting the right staff can contribute to the success of a business.  Learners are to prepare the relevant documents for a role in customer service.

	Knowledge
Students will know about…
	Application/Skills
Students will be able to…
	Vocabulary

(Tier 2 and 3)
	Home Learning
	Assessment
	Extra Resources

Extended Reading
	Cultural Capital



	1. Recruitment of staff
2. Recruitment and selection process
2.1. Recruitment process the purpose of the documents 

2.2. Selection process: Different assessments, quality o process

2.3. Linking the process to efficiency and business success
3. Ethical and legal consideration in the recruitment process
4. Job application 

	Create recruitment and selection documents 
Completion of applications forms

Report writing 


	Staff turnover
Probationary period

Headhunter
Opportunity cost

Culture


	Students are expected to research the business stated by the teacher completing coursework to set deadlines
	Internally assessed by teacher and moderated 
	Bitesize

BBC News

Business review 

The Guardian 

Linked units notes 1,2,3, 4 & 6 

	BT Talent Acquisition Professional 


	
	
	
	
	
	
	


